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Abstract

This paper assesses the effects of personality traits on 200 midlife teachers of the Holy Spirit
schools who are employed both in the Elementary and Secondary Schools located in Quezon City,
Malolos, Capitol Hills, Tarlac, Abra, Batac, Irosin, Manabo and Mendiola in Manila with age range
of 35 to 55 years. Among the five chief personality dimensions Warnmth, Liveliness, Social-Boldness,

Tough-Mindedness and I ndependence was studied with respect to their gender.

Introduction

Teaching is the most complex profession in ouretgciand also a very important one. Yet teachers
are overworked, underpaid, and underappreciateekelis a common bond which unites all teachers
that is the desire to help students reach theirirmax potential. When the teachers see students
grow and master concept as a result of their tegchiney know that all training and hard work has

not been in vain.

The evaluation of teachers is not a new phenomeheacher evaluation even existed in the one-
room schools. The initial purpose was to deternobecontinuation and pay hikes. Evaluation tended
to happen at all the local level with standardg tlware based upon local educational aims. The
industrial revolution brought about changes in ¢h@luation process as schools became larger and
unions started to impose their influence. Uniomtsthto set specific evaluative criteria for teashe

to monitor their advancement. These criteria tentdethe minimal and were dominated by local
boards of education. During the 1950s, more mearedtthe teaching profession. This brought about
an increase in professional activity and union mensiip. The cold war brought the desire to find

better teachers in order to compete with the Ssvigtis led to even more men entering the teaching

Samwaad http://samwaad.in Page3¢ of 83




Samwaad: e-Journal ISSN: 2277-7490

profession and unions increasing their influendarkC(1993, p. 7) said, “Their influence and rate i

evaluation of teachers offered the profession #spect long overdue.” America prospered, and
students went to college in larger numbers tham betore (Clark, 1993). A Nation at Risk Report
(National Commission on Excellence in Education83)9changed the educational landscape by
telling the country that education was in trouldad students did not learn and lacked even basic
skills. Clark (1993) described what happened inititervening decades. Education had evolved into
a system on the premise that teacher-proof cuwnas) test-based instructional management. The
policies assumed the adherence to a predetermeaetiing format would result in the desired level
of learning. Teachers were viewed as labourerseamphting a prescribed program in a manner
determined policy makers further up the educatidtmerarchy rather than professionals with a
repertoire of techniques and ability to decidetf@mselves how techniques should be applied. The
prime outgrowth from The Nation at Risk (Nationar@mission on Excellence in Education, 1983)
report was the effective school movement. Effecigbools emphasize minimum eligibility to be a
teacher and the ability to implement specific htttes, such as punctuality and provision of a safe
learning environment. Teacher evaluations gainkd af importance as a call for effective teachers
spread across the United States. Systems, NortbliGds TPAI (North Carolina Department of
Public Instruction, 2000), had their origins in tledfective schools movement of the 1980s
(Papanstasiou, 1999). Clark (1993) wrote that thresstions emerged from this movement; (1) Who
is an effective teacher? (2) How can they best \mduated? And (3) what can we do with this

evaluation? (p. 11)

Statement of the Problem

Effectiveness of teacher educators in graduateatahith regard to their anxiety, personality fagtor
job satisfaction and their gender

Anxiety

According to Freud (1926), anxiety is central tce tpsychoanalytic concept of neurosis, an
unconscious state which has evolved through rejpresd unacceptable feelings. The process of
repression is the operation of defence mechanisctsas sublimation, displacement and projection.

According to Ojha (2002), anxiety to some extemtasessary for successful life but when a person is

very anxious then personality is disrupted. If yoa in a state of anxiety, it is likely that expece
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of anxiety attacks. It is a sudden surge of feat tomes without warning and without any reason and

this would usually last for no more than 10 minuteg far more intense than having anxiety. Qme i
every 75 people worldwide will experience an ankiattack at one point in his/her life. (Jocelyn
Snider, 2009)

Anxiety is an uneasiness of mind concerning sonmeemding or anticipated ill. An anxiety reaction

is a state of apprehension without an apparentchbije which attempts are made to discharge
internally generated tension and to reduce anxtetyugh increased bodily activity. The essential
part of anxiety is that, it brings on an internakabjective condition. It represents a dangehogdt

in the person himself rather than solely on extedlaager.

Job-Satisfaction:

Job-Satisfaction has defined as a pleasurable enabtstate resulting from the appraisal of onefs jo

Weiss (2002) has argued that Job-satisfaction iathtude but points out that researches should
distinguish the aims of cognitive evaluation whiate affect, beliefs and behaviours. Thus, he
suggests that we built attitudes towards our joptaking into account our feelings, our beliefs and

our behaviours.

Job satisfaction is an elusive, mythical, concépt has been increasingly challenged and refined
particularly since the Herzberg, Mauser and Snyderstudy in 1959. The job satisfaction of an
employee has received considerable attention lgareksers and managers alike (Gautam; Mandal
and Dalal, 2006). The most important informatiorh&we regarding an employee in an organization
is a validated measure of level of job satisfacfi@onznowski and Hulin, 1992) Job-satisfaction is th
result of various attitudes a person holds towardss job, toward related factors and towardsitife
general. Job-Satisfaction is the whole materialjdbrfactors that make a person to like the work as

well as the work situation.

Per sonality Factors

Personality is one of the most important factonsléarning not only students’ personality but also
for teacher’s personality. A great numbers of boo&search paper, articles give different definiio
on personality.
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The personality is the totality of character anthdsoural traits peculiar to an individual. No two

persons are alike in these respect not even idntwins. ( Cruickshank, Jenkins and
Metcalf,2003.p-5)

Personality is a dynamic and organized detharacteristics possessed by the respondéats
uniquely influences their cognitions, motivaisoand behaviours in various situations and it is

measured by 16PF.
Factor Analytic Studies of the 16PF

The 16PF has undergone one of the extensive pswthondevelopments of any personality
psychometric, primarily through the work of RaymoBd Cattell. In current form, the 16PF
comprises 15 personality scales, structured int® fsecond order global factors, namely

Extraversion, Self-Reliance, Warmth, Livelinessf@etionism.

Variables Used I n the Study:

Independent Variables

. Anxiety
. Job Satisfaction
. Personality factor

Dependent Variable

. Teacher's Effectiveness

Objective

. To compare the teaching effectiveness of teagtiecators working in teacher education
institutions having high and low anxiety.

. To compare the teaching effectiveness of teagtiecators working in teacher education
institutions having high and low job satisfaction

. To find the relationship between teaching effesiess and anxiety of teacher educators
working in teacher education institutions.

. To compare the effect of personality factors webpect to their gender.
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Hypothesis

» There is no significant difference between teagtaffectiveness of teacher educators working
in teacher education institutions having high awd anxiety.

» There is no significant difference between tteeleng effectiveness of teacher educators
working in institutions having high and low job iséction.

» There is no significant relationship betweentterhing effectiveness and anxiety of teacher
educators working in teacher education institutions

* There is no significant difference in the perdipdactors of graduate school teachers with
respect to their gender.

Delimitations of the Study
The present study was delimited in the followingmer:

 The present study was delimited to 200 lifeicteachers of the Holy Spirit schools
who are employed both in the Elementary arab&aary Schools located in Quezon City,
Malolos, Capitol Hills, Tarlac, Abra, Batac, IrosManabo and Mendiola in Manila with age
range of 35 to 55 years.

e The study was delimited to only psychologicaliables.
* Analytical approach was applied for analysis affad by using t-test.
Sample

200 midlife teachers of the Holy Spirit soleo who are employed both in the Elementa a
Secondary Schools located in Quezon City, MaldBagitol Hills, Tarlac, Abra, Batac, Irosin,
Manabo and Mendiola in Manila with age range ot@55 years.

Method

The present study aims to study the effectiventtiseadeacher educators so the researcher used
Descriptive Survey Research Method.
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Tools used:
For conducting this study, the following tools wesed:
1. Teacher Effectiveness Scale (1999 Revised) agn&d Kumar and D.N. Mutha.

2. Comprehensive Anxiety Test (CAT, 1992) by DL.RBhardwaj, Dr. H. Sharma and Dr. M.
Bhargava

3. Job Satisfaction Questionnaire for Teachers (TL8@5) by Pramod Kumar and D.N. Mutha
Data Analysisand I nter pretation
Objective

[J To compare the teaching effectiveness of teaathéragors working in Government teacher
education institutions having high and low anxiety.

Hypothesis

[ There is no significant difference between teaglafiectiveness of teacher educators working
in Government teacher education institutions haviigty and low anxiety.

Table-1

Means, SDs and ‘t’ value of teaching effectivenafs®acher educators working in teacher education
institutions having high and low anxiety.

Group numbe Mean S.D. t-Value Level of
Significance

Low anxiety| 20C 336.1: 6.9( 25.2¢ 0.01

teacher

educators
High anxiety| 20C 289.5¢ 6.9:
teacher

educators
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The table reveals that't’ value for difference lire tmean teaching effectiveness of teacher edwscator
having low anxiety is significant at 0.01 level. &hthe mean teaching effectiveness was compared
in case of teacher educators (M=336.11) having &wiety, it was found that the teaching
effectiveness is higher than that of teacher edusatorking in teacher education institutions with
high anxiety having mean teaching effectivenes9.&88. It is clear that the teacher educators
working in teacher education institutions havingvlanxiety have more teaching effectiveness as
compared to the teacher educators working in teasthecation institutions having high anxiety. It
means that the teaching effectiveness of teacheragors working in teacher education institutians i
affected by their high anxiety. Thus, the null hisis, “There is no significant difference between
the teaching effectiveness of teacher educatorkimgin teacher education institutions having high
and low anxiety” stands rejected. It means thattdaeher educators working in teacher education
institutions having low anxiety are more effectineteaching as compared to the teacher educators
working in teacher education institutions havinggthianxiety. On the basis of the above
interpretation, it is concluded that the teachewcatbrs working in teacher education institutions
having low anxiety are more effective in teachirsgcampared to the teacher educators working in

teacher education institutions having high anxiety.

Objective

(] To compare the teaching effectiveness of teadatharators working in Government teacher
education institutions having high and low job Satttion.

Hypothesis

"1 There is no significant difference between thehazg effectiveness of teacher educators
working in Government institutions having high daa job satisfaction.
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Table-2

Means, SDs and ‘t’ value of teaching effectivenagfsgacher educators working in Government
teacher education institutions having high and jlolvsatisfaction

Group Number Mean S.D t-Value Level of
significance
High jok- | 20C 334.8¢ 6.9: 28.1¢ .01
satisfaction
teacher
educators
Low job- | 20C 287.2 5.32
satisfaction
teacher
educators

The above table reveals that ‘t’ value for diffezerin the mean teaching effectiveness of teacher
educators having low job satisfaction is significaat 0.01 level. When the mean teaching
effectiveness was compared in the case of teadhsrators (M=334.88), it was found that the
teaching effectiveness is higher than that of temobducators working in teacher education
institutions having low job satisfaction with metaching effectiveness (287.42). It is clear that t
teacher educators working in teacher educationtutisns having high job satisfaction have more
teaching effectiveness as compared to the teacleators working in teacher education institutions
having low job satisfaction. It means that the k#tag effectiveness of teacher educators working in
teacher education institutions is affected by thew job satisfaction. Thus, the null hypothesis,
“There is no significance difference between tleehing effectiveness of teacher educators working
in teacher education institutions having high ama jJob-satisfaction” stands rejected. It means that
the teacher educators working in teacher educatstitutions having high job satisfaction are more
effective in teaching as compared to the teachecadrs working in teacher education institutions
having low job satisfaction. On the basis of thewabinterpretation, it is concluded that the teache
educators working in teacher education institutibaging high job satisfaction are more effective in
teaching as compared to the teacher educators wgoinkiteacher education institutions having low
job satisfaction.
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Objective

(] To find the relationship between teaching effemtiess and anxiety of teacher educators
working in Government teacher education institugion

Hypothesis

71 There is no significant relationship between #eching effectiveness and anxiety of teacher
educators working in Government teacher educatistitutions.

Table-3

Means and ‘r’ ratio of teaching effectiveness anxiiety of teacher educators working in
Government teacher education institutions

Group Number Mean S.D t-Value Level of
significance
High jok- | 20C 334.8¢ 6.9: 28.1¢ .01
satisfaction
teacher
educators
Low job- | 20C 287.2 5.32
satisfaction
teacher
educators

It represents a strong degree of negative reldtiprsetween two variables which is an indicative of
negative correlation between the above two vargahience, there is strong negative correlation
between teaching effectiveness and anxiety of sxaetiucators working in aided teacher education
institutions. Therefore, the null hypothesis, “Téés no significant relationship between the teaghi

effectiveness and anxiety of teacher educators imgrikn teacher education institutions” stands
rejected. Thus, we can interpret that there isngtrmegative correlation between teaching
effectiveness and anxiety of the teacher educatbteacher education institutions. On the basis of
the above interpretation it is concluded that teagleffectiveness and anxiety are correlated with

each other. Change in the level of anxiety is ixtly proportional to teaching effectiveness.
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Objective

71 To compare the personality factors with respeth#éir gender
Hypothesis

[] There is no significant difference in the persapdhctors of graduate school teachers with
respect to their gender.

Table 4

Means, SDs and ‘t’ value of teaching effectivertessompare the personality factors with respect to
their gender.

DIMENSION GENDER MEAN SD t-value INTERPRETATION

Warmtt Male 7.6 2.32 .0z Significant
Femal 6.0 2.0%

Livelines: Male 5.6( 2.07 2.0C Significan
Femal 4.5] 1.6¢€

Social Boldnes | Male 6.5(C 1.51] 2.2¢ Significan
Femal 5.2 1.6¢

Tougt- Male 4.8( 1.4¢ -2.5¢ Significan

Mindedness Femal 5.9¢ 1.4f

Independenc Male 7.2C 1.4¢ 3.01 Significan
Femal 5.71 1.4%

There was a significant difference in Warmth, Livess, Social-Boldness, Tough-Mindedness and
Independence of 16 PF. Hence the null hypothesisjésted at 0.05 level of significance in these
factors of 16PF.

Interpretation & Conclusion

[] The teacher educators working in teacher educatisiitutions having low anxiety are more
effective in teaching as compared to the teachericagdrs working in teacher education

institutions having high anxiety.

1 The teacher educators working in teacher educatsiitutions having high job satisfaction are
more effective in teaching as compared to the &aetucators working in teacher education

institutions having low job satisfaction.
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U

U

The teaching effectiveness and anxiety are cde@leith each other. Change in the level of

anxiety is indirectly proportional to teaching effieeness.

There was a significant difference in Warmth, Livess, Social-Boldness, Tough-Mindedness

and Independence of 16 PF
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